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illustrates which
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employment
center
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I 3.5% (1,823) Retired

*Employment status is-gghtified by the survey respondent. The unemployment percentage above does not reflect taet uatenploym
published by the U.S. Bureau of Labor Statistics, which applies a stricter definition.
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Manufacturing6.0% (2,552)

14

mlnutes

Disability 0
Insurance61 4%

Vision Coveragé1.0%

~
(42]
N
~
i
N—r
O\O
%
iE)
s
f—
(D]
n
©
[y
(@]
"
.
[}
a

Flex Spendin
Account

40.3%

I Entertainment & Recreatiom% (168)
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